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Abstract

The objectives of this study were to 1) assess the happiness of the personnel at
Bamrasnaradura Infectious Diseases Institute, 2) assess the work motivation of personnel at
Bamrasnaradura Infectious Diseases Institute, 3) assess the relationship between personal factors,
including gender, age, educational level, job characteristics, position level, and work motivation,
and the happiness of personnel at Bamrasnaradura Infectious Diseases Institute. The conceptual
framework was applied to the motivation theory of Herzberg. The study methodology was
quantitative research. The study population comprised personnel of the Bamrasnaradura Infectious
Diseases Institute. The population consisted of 809 members of the Bamrasnaradura Infectious
Diseases Institute. The sample size was determined according to the Krejcie and Morgan concept,
yielding a total of 231 participants, selected using a multistage sampling method. The research
instrument was the HAPPINOMETER happiness assessment scale. The statistics used in data
analysis were number, percentage, mean and standard deviation, chi-square statistic, Pearson
correlation coefficient, and Spearman's rank.

The results of the study found that 1) the happiness of personnel at Bamrasnaradura Institute is at a high level
on average, 2) the work motivation of personnel at Bamrasnaradura Infectious Diseases Institute has an average score
at the highest level, and 3) gender and job characteristics were not related to the happiness of personnel at
Bamrasnaradura Infectious Diseases Institute. Educational level, age, and work motivation were positively related to
the happiness of personnel at Bamrasnaradura Infectious Diseases Institute at a statistically significant level of .01.
Keywords Happiness of personnel, Work motivation of personnel, Bamrasnaradura Infectious

Diseases Institute



